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The Biography of Deidre O’Brien

As the head of the HR Department of Apple, Deidre O’Brien has the responsibility to ensure the Apple runs as smoothly as possible. The primary functions of Apple’s global human resource department are critical concepts towards Apple’s core strategic operations. Apple’s workforce constitutes a team of perfectionists, inventors, and idealists who are always tinkering with better processes and products and the company rewards upbeat, hard work, and innovative thinking.
[bookmark: _GoBack]The question who are we can be addressed as Deidre's role as Apple's human resource department manager. Deidre is accountable for the overall human resource functions in Apple. Before she was appointed as the human resource manager, O'Brien was the Apple's Vice President global sales and operations division. Some of Deidre's key responsibilities include the recruitment, staff benefits, business support, staff compensation, development of talent, and analytics. Also, as the HR manager Deidre manages, creates, implements remunerates, and supervises Apple's policies and regulations, which are compulsory for each employee at the organization.
The question what do we do can be answered by Deidre main responsibility of ensuring that Apple Inc. runs smoothly. The human resource department recruits suitable candidates for Apple who can create innovative technologies that are sold by Apple. The department also identifies and meets the training needs of Apple's staff. Also, the department ensures that employee welfare and relations are positive and that the working environment is benign for all employees.
For whom do we do O'Brien working for Apple answers the question. She reports directly to the Tim Cook, Apple's CEO. She joined Apple in 1988 and has played an essential role in many of product introductions in Apple. She is also responsible for the ensuring that Apple University runs smoothly. O'Brien can know that she is getting things done when Apple is operating optimally.  Deirdre and the entire HR team are liable for the creation and maintain Apple's exceptional culture which empowers employees to do the best work and meet the Apple's financial goals. With the right talent and skilled workforce, Apple can continuously launch new innovative products and services that meet the customers' ever-changing needs and maintain its leadership position in the industry.

